The Colors of Recruiting
taken from Colorful Personalities, by George Boelcke

For more information & resources, go to:  www.vantageseminars.com
What it means to be:
Gold:  Your motto could be: “Always be prepared.”

Your theme song could be, “Like a Rock,” by Bob Seger.

You are fabulous at planning and executing and are well-organized.

Key words:  responsibility, dependable, fairness & justice

Orange:  Your motto could be:  “Just do it!”

Your theme song could be, “Girls Just Want to Have Fun,” by Cyndi Lauper.

You are self-confident and direct and create an exciting, high-energy workplace.

Keywords:  freedom, skillfulness, winning

Blue:  Your motto could be:  “Can’t we all just get along?”

Your theme song could be, “That’s What Friends are For,” by Dionne Warwick & friends.
You are strong communicators and connectors with an incredible intuition.
Keywords:  relationships, nurturing, cooperation

Green:  Your motto could be: “Let me think about it…”
Your theme song could be:

You are fabulous at problem-solving, researching, and perfecting.
Keywords:  knowledge, understanding
How to most effectively recruit someone who is:

Orange:  prefer to communicate by phone, get to the point without a lot of detail

Talk about awesome company, tailor made system, fun group of consultants, great trips, money, freedom to be your own boss, work at your own pace, recognition, limited paperwork, chance to promote yourself to leadership positions

Keep your energy up and be prepared for questions and direct feedback

Blue:  prefer to communicate face to face, be yourself and sincere

Talk about meeting new people, personal growth while helping others, doing the right thing, making a difference in the lives of others, trainings & meetings, making friends for life, in business for yourself but never by yourself, no minimums or quotas, sharing and presenting not selling

Keep your voice soft, practice active communication and focs on the people aspect.

Green:  prefer to communicate by e-mail, never pressure them

Talk about our proven system, credible international company, powerful training tools, sharing your knowledge to help families and children, be your own boss, pro-active business, quality above all, options not limitations

Slow down your conversation style, include facts and logic while avoiding small talk.
Gold:  prefer to communicate by e-mail, never be late

Talk about proven system, specific and concrete ways to succeed, strength and reputation of company, financial rewards are based on your efforts, feeling valued, getting paid to help others grow and learn, on-going support and structure, leadership opportunities, ever growing but not ever changing, ease into the business

Give them options and choices and know that they make their own decisions and hate being told what to do.
